
PERF has taken another signifi cant step forward in the ongoing effort to provide ERF has taken another signifi cant step forward in the ongoing effort to provide 
world-class customer service to our members and their families. world-class customer service to our members and their families. PERF Interac-
tive, the online ability to manage your personal identifi cation information, was , the online ability to manage your personal identifi cation information, was 

launched on Nov. 14, 2005. Already, over 2,000 members have registered to use the launched on Nov. 14, 2005. Already, over 2,000 members have registered to use the 
service.

PERF Interactive allows members and employers to change their addresses, their ben- allows members and employers to change their addresses, their ben-
efi ciaries, their benefi ciaries’ addresses, and their Annuity Savings Account investment efi ciaries, their benefi ciaries’ addresses, and their Annuity Savings Account investment 
options using the internet. This new function eliminates the need to send change options using the internet. This new function eliminates the need to send change 
requests through the mail to update your PERF records. The changes are entered into requests through the mail to update your PERF records. The changes are entered into 
the PERF system immediately, eliminating excess paperwork. the PERF system immediately, eliminating excess paperwork. 

You can go to www.perf.in.gov at any hour, log-in, and review your personal infor-You can go to www.perf.in.gov at any hour, log-in, and review your personal infor-
mation or make changes. PERF’s records will be updated immediately. Investment mation or make changes. PERF’s records will be updated immediately. Investment 
changes made at least 31 days prior to the start of a quarter will take effect in that next changes made at least 31 days prior to the start of a quarter will take effect in that next 
quarter. Within the fi rst month that quarter. Within the fi rst month that PERF Interactive was available, 455 transactions 
were processed.

To register for this new service, simply go to www.perf.in.gov and click on the To register for this new service, simply go to www.perf.in.gov and click on the PERF 
Interactive link. Go to “Register My Account” where you will be asked to establish a  link. Go to “Register My Account” where you will be asked to establish a 
user name and password and request a PIN. As a security measure, your PIN will be user name and password and request a PIN. As a security measure, your PIN will be 
mailed to the address on fi le at PERF. (If that address is not current, you will have to mailed to the address on fi le at PERF. (If that address is not current, you will have to 
submit an address change in writing to PERF before you can receive a PIN. The ad-submit an address change in writing to PERF before you can receive a PIN. The ad-
dress change form is online.) After you receive your PIN, return to the dress change form is online.) After you receive your PIN, return to the PERF Interac-
tive page on the PERF website, and log-in. You will be able to manage your individual  page on the PERF website, and log-in. You will be able to manage your individual 
account information.account information.

PERF’s website, and PERF’s website, and PERF Interactive, can be used on any computer with internet ac-
cess. If you do not have internet access at home or at work, public libraries offer this cess. If you do not have internet access at home or at work, public libraries offer this 
service. You may also ask your employer to make changes for you. If you have any service. You may also ask your employer to make changes for you. If you have any 
further questions, please feel free to send an e-mail to questions@perf.in.gov or call further questions, please feel free to send an e-mail to questions@perf.in.gov or call 
PERF at 1-888-526-1687.
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I n d i a n a  P u b l i c  E m p l o y e e s ’  R e t i r e m e n t  F u n d

PERF MEMBER SERVICES GO ONLINE

BRIDGE TO RETIREMENT HELPS MEMBERS
UNDERSTAND THE RETIREMENT PROCESS

How do you know if you are ready to retire?
Do you know how the retirement application process works?
 
Check out PERF’s new Bridge to Retirement brochure located at www.
perf.in.gov for helpful hints, important considerations and timelines 
related to retirement.
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Indiana PERF Responds
Answers to Frequently Asked Questions

The following are real questions asked by 
PERF members who contact the Call Center. 
Realizing that this information could benefi t 
our entire member population, we have iden-
tifi ed and answered the most common ques-
tions. If you need further information, please 
call PERF’s Call Center at 1-888-526-1687.

Q. Can I make voluntary, pre-tax contribu-
tions to my Annuity Savings Account?
Yes, but there are very restrictive guidelines to 
the pre-tax contribution program. You may be 
eligible to set aside up to 10 percent of your 
wages in pre-tax contributions. You can make 
a post-tax contribution at the same time you 
make a pre-tax contribution, but the total 
amount of your pre-tax and post-tax contribu-
tions cannot exceed 10 percent of your wages. 
It is important to realize that once you start 
making pre-tax contributions, you cannot stop 
or change the amount deducted for as long as 
you work for that employer. 

The following questions will help you decide if 
you are eligible to make pre-tax contributions. 
If you answer yes to all three, you can partici-
pate:

YES/NO: Do you have at least fi ve years of 
PERF-covered service?
YES/NO: Has your employer chosen to allow 
payroll deductions for PERF voluntary, pre-tax 
Annuity Savings Account contributions?
YES/NO: Are you within the timeframe of your 
two-year window? (See box in the next column, 
top right.)

M e m b e r ’s  C o r n e r

Q&A

When Does My Two-Year Window Begin?
It is important to identify your two-year win-
dow because after the expiration date, you 
can no longer choose to make voluntary, 
pre-tax contributions.  In order for you to 
make pre-tax contributions, your employer 
must elect to participate in the program by 
adopting a resolution with standard IRS lan-
guage. If you have fi ve or more years of ser-
vice when your employer adopts this reso-
lution, you have two years to begin making 
pre-tax contributions starting on Sept. 1st 
after your employer offi cially elects to allow 
them. For state of Indiana workers with fi ve 
or more years of service as of June 30, 2003, 
this window closed on Sept. 1, 2005. If your 
employer participates and you have less than 
fi ve years of service, your two-year window 
begins on Sept. 1st after you reach fi ve years 
of service.

 
Please note that if your employer allows 
payroll deductions, you can also make 
post-tax contributions. You can choose to 
start, stop or change the amount of post-
tax contributions at any time. The total 
amount of your post-tax and pre-tax con-
tributions may not add up to more than 10 
percent of your wages.

Q. Did the legislature approve a cost of living 
adjustment (COLA) this year? If so, who re-
ceives this and how is it calculated?
Yes, the Indiana Legislature approved a Cost of 
Living (COLA) increase in the monthly pen-
sion benefi t for members (or their survivors) 
who were retired or disabled before Jan. 1, 
2005. The actual increase you or your ben-
efi ciaries will receive depends on the effective 
date of when you retired or began a disability 
retirement. 

COLA CALCULATION
• Retirement effective date of July 1, 

1990 or before = 2 percent
• Retirement effective date between Aug. 

1, 1990 and Dec. 1, 2004 = 1.5 percent 
The COLA does not apply to any lump sum 
distributions. The increased amount does 
apply, however, to all pension payments 
from January forward.

Q. Once I reach a certain age, can I continue 
to work and start receiving a retirement ben-
efi t at the same time? 
Yes, vested PERF members with at least 20 
years of service who are 70 or older can choose 
to begin receiving retirement benefi ts and con-
tinue to work. If you do decide to “retire” from 
PERF, you will receive your pension benefi t 
check monthly for life. You do not have to stop 
working. Your monthly payment will not be 
reduced or stopped no matter how much you 
earn each year.

However, after “retirement,” your PERF contri-
butions will stop and you will no longer earn 
additional service credit. You should also be 
aware that PERF can only pay retirement ben-
efi ts retroactively for six months. Therefore, if 
you choose to retire at 71, but were eligible 
to do so at age 65, you will receive a payment 
for only the past six months, not the past six 
years.

Legislature Raises Retiree
Earnings Limit to $35,000
This year, the legislature raised the amount of 
money a retiree can earn before benefi ts cease. 
Retirees can make up to $35,000 per year 
(excluding  PERF benefi ts) and still collect a 
retirement benefi t from PERF. When a retiree 
reaches the earnings limit in a year, retirement 
benefi ts stop until January of the following 
year. The earnings limitation applies each year 
until the retiree reaches normal Social Security 
retirement age.
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Leaving PERF-Covered Employment? 
Your options with PERF when job changes occur

Just because you leave a PERF-covered job doesn’t mean that you leave PERF. You still 
have important decisions to make regarding your PERF dollars. In order to choose the best 
option for your circumstances, you should understand that there are two parts to PERF’s 
benefi t structure, the Annuity Savings Account (ASA) and the lifetime monthly pension. 

About Your Benefi ts…
You are immediately vested in the ASA, which means that leaving a PERF-covered job does 
not reduce or eliminate this benefi t. The pension benefi t, on the other hand, requires 10 years 
of PERF-covered service in order to become vested and receive a lifetime benefi t at retirement. 
When you are vested in your pension benefi t, the decision you make regarding your ASA 
could possibly cause you to lose this lifetime pension. 

The Choices You Have…
When you discontinue PERF-covered employment, you have several options. The decisions 
you make concerning your PERF dollars may have a big impact on your life in later years. The 
following explains your choices and how each might affect your life. Carefully consider each 
option before you make a fi nal decision. If you have any questions, you may call PERF’s Call 
Center at 1-888-526-1687. 

1. Apply for Retirement Benefi ts
Retiring from PERF means that you receive a monthly pension benefi t payment. You can ap-
ply for full PERF retirement benefi ts if you have at least 10 years of service and are 65 years 
old or are at least 60 years old with 15 years of service. You may also apply for full benefi ts if 
you meet the Rule of 85, which requires that a member’s age and years of service total 85. To 
qualify under the Rule of 85, you must be at least age 55 with 30 years of service. If you have 
15 years of service and are age 50 through 59, you are eligible for a reduced benefi t amount, 
or Early Retirement. The amount of the reduction is a percentage of the full amount based on 
your age. The PERF Member Handbook has further information about early retirement. To learn 
about the steps you should take to retire, click on Bridge to Retirement at www.perf.in.gov.

If you are not old enough to retire and you are vested, you need not do anything. Your PERF 
benefi ts will be there when you reach retirement age even if you never return to PERF-covered 
service, as long as you have not taken an ASA refund.

2. Leave Your Money Invested with PERF 
The funds in your ASA belong to you whether you are working in a PERF-covered position or 
not. You are under no obligation to take a refund before you reach 70 1/2 years of age, when 
special tax rules apply. You will not be able to contribute any more money to your account if 
you are not in a PERF-covered position, but you will be able to continue in any of PERF’s cur-
rent investment options. You will also continue to receive quarterly statements and be able to 
change your investment options. If you are vested, you can simply remain invested in PERF 
until you apply for a lifetime pension payment at retirement. If you are not vested and you do 
not return to PERF-covered employment within 10 years, your investments in the Guaranteed 

L i f e  E x p e r i e n c e sL i f e  E x p e r i e n c e s

      ACTIVE MEMBERS!
How to Change Your Benefi ciary, 
Name or Address:

1. Visit www.perf.in.gov and use the 
PERF Interactive tool to change 
your personal information, or

2. Get a copy of the appropriate form 
at www.perf.in.gov under “Member 
Forms”, OR call 1-888-526-1687 
to request the form from a PERF 
Customer Service Representative. 
Complete the form, sign it and send 
it to PERF by fax or mail.

PERF DOES NOT ENDORSE
FINANCIAL PLANNERS
Some advisors selling fi nancial prod-
ucts and services want you to think 
they are affi liated with PERF, or have 
some special relationship with us.  
PERF has no such relationships or 
affi liations. The fund does not recom-
mend, and is not affi liated with, any 
fi nancial advisors. We encourage you 
to utilize the services of a reputable 
fi nancial advisor should you feel that 
is necessary.  As a public agency, law 
prohibits us from offering fi nancial 
advice. If you have any doubts or 
questions, please contact us.

—cont. on pg. 4
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Fund will no longer earn interest and you will no longer be able to 
choose this option, but you can participate in the other investment 
options. 

3. Make a Rollover Distribution
Rather than take a cash refund distribution of your ASA, you can 
move the money into a qualifi ed tax-deferred account outside PERF, 
such as an IRA or certain employer tax-deferred plans. Your funds are 
not reduced by taxes or penalties, and you remain invested in your 
retirement future. If you are vested with 10 years of PERF-covered 
service, making a rollover distribution means that you lose your eli-
gibility for a lifetime monthly pension benefi t at retirement. In order 
to apply for a rollover distribution, you must submit a refund ap-
plication to PERF. Forms are available on PERF’s website (www.perf.
in.gov) or by mail.

4. Take a Refund of Your Annuity Savings Account
When you leave PERF-covered employment, you may be tempted 
to take a refund of your ASA. Although this could provide money 
to cover immediate expenses, you might walk away with less money 
than expected. If you are under age 59 1/2 when you leave employ-
ment and take a refund, you may be required to pay a 10 percent tax 
penalty, unless you qualify for an IRS exemption. Also, before you 
receive the money, PERF will automatically withhold 20 percent as 
prepayment of your current year’s income tax. Depending on your 
income tax bracket, you could owe additional taxes on your total 
income at tax time. If you are vested with 10 years of PERF-covered 
service, taking a refund means that you lose your eligibility for a life-
time monthly pension benefi t at retirement. However, if you work in 
another PERF-covered position for at least six months between your 
refund and retirement dates, you will be re-instated for a pension. 
Please consider the refund option very carefully if you are vested be-
cause of the severe consequences.

In order to apply for a refund, you must submit a refund application 
to PERF. Forms are available on PERF’s website (www.perf.in.gov) or 
by mail. (Note: if you are eligible for retirement with PERF, you must 
apply for your retirement benefi ts rather than a refund.) You must 
choose whether to take your ASA as a single cash distribution or roll 
it over into another tax-deferred account. Some of your ASA contri-
butions may have been made with money you have already paid taxes 
on (post-tax) and some contributions may have been made before 
taxes were paid (pre-tax). The application includes explanations. You 
may wish to speak with a reputable tax advisor before making your 
refund choices.

L i f e  E x p e r i e n c e sL i f e  E x p e r i e n c e s

ARE YOU WITHIN 12-18
MONTHS OF RETIREMENT?

Utilize PERFʼs Outreach Services!
Watch for PERF Pre-Retirement Workshops be-
ing offered in your area. These workshops are 
intended for PERF members who are within one 
year of their actual anticipated retirement date.  

Topics include: a review of the Defi ned Benefi t 
(pension) and Annuity Savings Account retire-
ment options; an explanation of individually 
prepared benefi t estimates; a step-by-step guide 
to completing the Retirement Application; re-
sponses to member questions and information 
on working after retirement.   

Meeting details and registration forms will be 
provided to your employer approximately six 
weeks in advance of workshop dates. Members 
are encouraged to attend one workshop before 
retirement.

—cont. from pg. 3



CONSIDERING A REFUND?
Consider this:
You may withdraw the balance of your Annuity Savings Account if you 
are no longer employed in a PERF-covered position, are not rehired to 
a PERF-covered position within 30 days, and are not eligible for either 
retirement or disability benefi ts from PERF.

Taking a refund (either in the form of a lump sum distirbution or rollover 
to another qualifi ed retirement plan), however, can have serious impli-
cations. You will permanently give up your future claim to the pension 
benefi t entirely if all of the following conditions apply to you:

• You are vested with 10 years of creditable service,
• You leave covered employment,
• You take any distribution of your Annuity Savings Account and,
• You do not return to covered employment for at least six months 

before you retire.
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RE T IR EMENT  P L ANN IN G

Annuity Savings Account Investment Options
ASA Fund Options Investment Objective

Guaranteed Fund The rate is set annually by PERF’s Board of Trustees.

Money Market Fund To achieve capital preservation with a stable rate of return.

Bond Fund To match the performance of the Lehman Brothers Aggregate Bond Index.

S&P 500 Stock Index Fund To replicate the Standard & Poor’s 500 Stock Index.

U.S. Small Companies Stock Fund To achieve returns by being well-diversifi ed in companies with a reasonable expectation to outper-
form other small-cap stocks.

International Equity Index Fund To track the performance of the Morgan Stanley Capital International Europe Australasia Far East 
(MSCI EAFE) Index.

How Does Your Money Grow?
A look at the power of compounding
How Does Your Money Grow?
A look at the power of compounding
How Does Your Money Grow?

Each paycheck, a portion of your money goes into 
your Annuity Savings Account at PERF, where it is 
put to work quarterly. Perhaps you have chosen 

to allocate all of your money to the Guaranteed Fund, 
or you have chosen some other combination within the 
six fund choices to suit your investment profi le. See the 
chart below for specifi c information on options available 
to you.  

For this example, let’s assume that a member named Joe 
began work in a PERF-covered position at age 30. Joe de-
cided to direct all contributions into his Annuity Savings 
Account into the Guaranteed Fund, which currently pays 
5.75 percent annually. Take a look at the bar graph on the 
right to see what happens to the balance in Joe’s account 
over time, assuming an annual salary of $20,000, a con-
tribution rate of 3 percent, a constant interest rate of 5.75 
percent and quarterly compounding.

The reason that Joe’s balance increases more rapidly in 
future years is compounding.When your investments 
produce earnings (investment returns or interest), those 
earnings get added to your original contributions and 
then continue to earn more. Think of compounding as 
the snowball effect of investing—the bigger the snowball, 
the more it collects as time goes on.

The longer your money stays invested, the bigger impact 
compounding will have. It has such a powerful impact 
that over time your compounded earnings may even out-
weigh the original contributions.

Because compounding and time play such a role in the 
growth of your money in your ASA, it is very important 
that you carefully consider any refunds of this money.
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P E R F ʼ S  S O U N D
F I N A N C I A L  H E A L T H
Perhaps you have recently heard news of other pension systems, 
both public and private, that are going through some diffi cult 
fi nancial times. In light of this negative press surrounding retire-
ment systems, we wanted to take this opportunity to inform you 
of PERF’s sound fi nancial health.

• PERF is well-funded, which means that our assets meet or 
exceed our projected future needs. In fact, PERF’s funding 
rate is signifi cantly better than the average rate for public 
pension plans in the U.S.

• PERF’s investment portfolio continues to post strong results.  
For the 12 months ending November 30, 2005, the PERF 
portfolio returned 9.6 percent, well above the 8.7 percent 
needed to keep the plan fi nancially healthy.  For the same 
period, the S&P 500 Index, a commonly used benchmark for 
the overall U.S. stock market, returned 8.4 percent.

N e w  M e m b e r s  N a m e d  
t o  P E R F  B o a r d  
Three new members were appointed to the Board of Trustees of 
the Public Employees’ Retirement Fund in 2005. Kendall Cochran, 
Kathy Ettensohn and Matthew Murphy, III, joined current mem-
ber Robert V. Welch, Jr. Legislation passed in the 2005 session also 
added the budget director, Charles E. Schalliol, to the Board.

Ken Cochran, whose term ends July 1, 2008, is president and co-
founder of Hamilton Southeastern Utilities, Inc., a sanitary sewer 
utility serving approximately 15,000 customers in the Fishers and 
Noblesville area. He served the state of Indiana in the Offi ces of the 
Governor and Lieutenant Governor between 1973 and 1989, and 
was Chief of Staff to Governor Robert D. Orr.

Kathy Ettensohn, whose term ends July 1, 2006, is a certifi ed public 
accountant and serves as Client Service Vice President at Harding, 
Shymanski & Company in Evansville.

Matthew Murphy, III, whose term ends July 1, 2006, is the Director 
of Finance and Administration for Mays Chemical Company, Inc., 
headquartered in Indianapolis. Murphy is also a former chairman 
of the Indiana Teachers’ Retirement Fund Board of Trustees, where 
he served from 1997 to 2005.

Members interested in the activities of the Board will fi nd meet-
ing minutes on the PERF website at www.perf.in.gov. Agendas are 
posted 48 hours prior to the meeting.
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